Abstract. These days, employment of nursing graduates has constantly captured wide media attention, occupying the newspapers headlines, with the development of the society, the demand for increased nursing personnel, training of nursing personnel of various schools have been growing. Every coin has two sides, as the economy downward pressure, various malignant doctor-patient and nurse-patient events occur enable we are facing some problems, such as increased nursing personnel, personnel supply and demand irrational structure and other factors will lead the nursing personnel began to changing the road, by actual survey, in-depth analysis of subjective and objective factors, we want to find answers for the nursing graduates changing their job.
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激励理论视域下的护理专业毕业生就业去向及转行原因研究 殷武威

